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OFFICIAL 


GAZETTE 


मसेवक 


GOVERNMENT OF GOA , DAMAN AND DIU 


GOVERNMENT OF GOA, DAMAN 

AND DIU 


Works , Education and Tourism Department 


ORDER 


DE / Acad. 1 / Adm . rule 74 ( 3 ) (11 ) 1058/79/30 


The question of amending rule 74 of " the Grant 
-in -aid code for Secondary Schools , Colleges and other 
educational institutions except the Primary Schools ” 
was under the consideration of the Government for 
sometime past . 

Government is now pleased to accord sanction for 
amending the existing rule 74 of the " Grant- in - aid 
code of Secondary Schools , Colleges and other edu 
cational institutions except the Primary Schools " as 
hereunder . 


ment grant, except in case where the discharge of 
the teacher is at the instance of the Government. 

(i) The services of an employee appointed to a 
permanent post shall not be terminated except in 
accordance with the procedure prescribed herein 
under . No order of termination , dismissal or impo 
position of any other penalty shall be passed against 
such employee unless he has been informed in writ 
ing of the grounds on which action is proposed to be 
taken and has been given an adequate opportunity 
to defend himself. The grounds on which the action 
is proposed to be taken shall be reduced to a form 
of a specific charge / charges which shall be com 
municated to the employee together with statement 
of allegations on which each charge is based . 

(ii ) Subject to the provisions of Sub - rule (3 ) the 
services of an employee on probation , shall not be 
terminated by the management without prior ap 
proval of the Disputes Settlement Committee con 
sisting of one representative each of : 

1. the Department of Education , who shall be 
an Officer not below the rank of Educational 
Inspector . 

2. the management of the school concerned 
and 


Rule . 74 - Resignation and Termination of Em 
ployment by Managements . 


$. 


74.1 - Resignation . -- ( 1) No non - permanent em 
ployee shall leave the service without giving one 
calendar month s notice , or without paying one ca 
lendar month s salary ( pay and allowances, if any) 
in lieu of notice. If the employee so desires , he may 
sign his letter of resignation in the presence of the 
Zonal Officer of the respective Educational Zone. 

( 2 ) No permanent employee shall leave service 
without giving three calendar months notice, or 
without paying three calendar months salary ( pay 
and allowances , if any ) in lieu of notice . If the em 
ployee so desires he may sign his letter of resigna 
tion in the presence of the Zonal Officer of the res 
pective Educational Zone. 

( 3 ) In case of ( 1 ) and ( 2 ) above and all such 
other cases below , no notice shall be given during 
the vacation or so as to cover any part of the vaca 
tion or within a month after the vacation . 


3. the Association of the non -Government 
Secondary Teachers . 
( iii ) The representative of the Department shall 
be the Convenor of the Disputes Settlement Com 
mittee. 

( iv ) Management shall refer the case to the Direc 
tor of Education in writing, stating the date of the 
effect of the intended termination with a copy en 
dorsed to the employee concerned for his acknow 
ledgement. The letter endorsed to the employee shall 
enclose a copy of allegation with complete substan 
tiating evidence and other documents relevant to the 
case. The letter shall be issued to the employee at 
least one calendar month prior to the date of effect 
of intended termination . The issue of the letter shall 
be subject to Rule 74.1 ( 3 ) . 

( v ) The Director shall refer the case to the Dis 
putes Settlement Committee within seven days of 
the receipt of the letter in the Directorate of Edu 
cation . The Disputes Settlement Committee shall give 
a hearing to both the parties and also consider the 
written statements , if any submitted by either or 
both the parties , and give its decision within fifteen 
days from the date of reference . In case any party 
fails to present the case , the Disputes Settlement 
Committee shall take an ex - parte decision . 


} 


74.2 — Termination of Employment by Manage 
ment . The services of a temporary employee may 
be terminated by the management at any time after 
giving one calendar month s notice or by paying one 
month s salary (pay and allowances if any) in lieu 
of notice, subject to rule 74.1 ( 3 ) . The expenditure 
incurred by the management on payment of such 
compensatory salary ( pay and allowances , if any ) 
shall not be admissible for the purpose of Governo 
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(vi) The decision of the Disputes Settlement Com 
mittee shall be final and binding on both the parties, 
provided that it shall be open to either party to 
prefer an appeal to the Administrative Tribunal es 
tablished under the Goa , Daman and Diu Adminis 
trative Tribunal Act 1965 within thirty days of the 
date of receipt of the decision of the Disputes Settle 
ment Committee . 

(vii) In suitable cases referred to the Disputes 
Settlement Committee , the Disputes Settlement Com 
mittee may recommend to the management action 
under clause (6 ) of this sub - rule . 

( viii) The services of an untrained teacher on pro 
bation may be terminated by the management, after 
giving him one month s notice , provided that the 
teacher has completed a total service of five years , 
on the date of effect of the termination : 
- Provided also that the teacher has failed to avail 
himself , without good and sufficient reason , of the 
opportunity offered to him by the management, to 
get trained . 

In case he is not deputed by the management , in 
time, for training or after being so deputed , he could 
not , for good and sufficient reason , proceed with his 
training his probationary period shall be extended 
to enable him to get trained . 

( ix ) This extension of the period of probation shall 
be done after obtaining the approval of the Director 
of Education , in case the teacher or the school in 
which the teacher is serving requests for such an 
approval. Such extension shall be given for a maxi 
mum period of 2 years , but not exceeding a period 
of one year , at a time. 


management and the employee . The employee shall 
have the right to be heard in person and to lead. 
evidence , if any . He shall also have the right to 
cross -examine the witnesses examined on behalf of 
the management . The management also shall have . 
the right to lead evidence , if any, and to cross 
-examine the witnesses examined on behalf of the 
employee . The evidence , thus collected , shall be 
recorded in writing and endorsed by both the parties 
as well as by the members of the Dispute Settlement 
Committee , in token of its authenticity , 

( vii ) The Dispute Settlement Committee shall give 
to the employee a summary of the proceedings and 
allow to make copies of the statements of witnesses, 
if any, and allow him fifteen days time to offer his 
further explanation , if any . 

( viii ) On receipt of the further explanation of the 
employee or if no explanation is offered within 
fifteen days , the Dispute Settlement Committee 
shall complete the enquiry and record the findings 
and decision thereon in writing , within seven days 
after the date fixed for the receipt of further expla 
nation and communication . The Dispute Settlement. 
Committee shall communicate within fifteen days, 
to the Director of Education , the charges levelled 
against the employee , the explanation given by him 
thereon , the findings, of the Dispute Settlement 
Committee and the decision arrived at by the Dispute 
Settlement Committee . If any party does not take 
part in the inquiry deliberately or remains absent at 
the inquiry , ex - parte findings may be arrived at and 
recorded by the Dispute Settlement Committee . 

( ix ) With prior approval of the Dispute Settle 
ment Committee, the management may suspend an 
employee during the course of the inquiry . If this 
is done the employee shall be given his salary (pay 
and allowances , if any) during the period of 
suspension . 

( x ) The decision of the Dispute Settlement Com 
mittee shall be communicated by the Director of 
Education to the parties without loss of time and 
shall be final and binding on both the parties : 

Provided that it shall be open to either party to 
prefer an appeal, within thirty days of the receipt. 
of the decision from the Director of Education , to 
the Administrative Tribunal established under the 
Goa , Daman and Diu Administrative Tribunal Act, 
1965. 


74.3.— Termination of Employment of Permanent 
Employees . — ( i) The services of a permanent em 
ployee shall not be terminated by the management 
without the prior approval of the Disputes Settle 
ment Committee as constituted under Rule 74.2 ( ii ) . 

( ii ) The Management shall refer the case to the 
Director of Education , in writing, stating the date 
of effect of the intended termination with a copy 
endorsed to the employee concerned for his acknow 
ledgement. The letter endorsed to the employee shall 
enclose a copy of allegations with complete substan 
tiating evidence and all other documents , if any , re 
levant to the case . This letter shall be issued to the 
employee at least three calendar months prior to 
the date of effect of the intended termination . The 
issue of the letter shall be subject to Rule 74,1 ( 3 ) . 

( iii) The Director of Education shall refer the 
case to the Dispute Settlement Committee within 
seven days of the receipt of the letter from the ma 
nagement. 

( iv ) Within seven days of the receipt of the above 
reference from the Director of Education , the Dispute 
Settlement Committee shall call upon the employee 
to submit his say in writing . 

( v ) The employee shall submit his written state 
ment , if any , within fifteen days of the date of 
receipt of this communication from Dispute Settle 
ment Committee, and also state if he desires to be 

heard in person . The employee shall be permitted 
-to use or take extracts from the documents on the 
basis of which allegations are framed . 

( vi) The Dispute Settlement Committee shall hold 
an inquiry after giving ten days notice to the 


Rule 74.4 - Relieving the teacher on medicat 
grounds. -- If a permanent employee is to be relieved 
from service in the school on medical grounds , the 
management shall refer the case to the Director of 
Education who in turn shall get the employee exa 
mined by the Medical Board of the Goa Medical 
College , Panaji. It shall be left to the Medical Board 
to decide whether the employee is to continue in 
the service or is to be relieved , temporarily or per 
manently . 

The decision of the Board shall be final and 
binding on both the parties and shall be commu 
nicated by the Director of Education to the Mana 
gement with a copy endorsed to the employee for 
his acknowledgement . 


Rule 74.5 Reduction in Establishment. ( i ) In 
cases of reduction in establishment permitted by 
the Director of Education owing to the reduction 
in number of classes, or a fall in the number of 
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( ii) The authority which may impose the above 
penalties shall be the management who shall com 
municate the decision to the employee , in writing , 
for his acknowledgement and the employee , if 
aggrieved may appeal to the Director of Education 
within seven days of the imposition of the penalty , 
The decision of the Director of Education shall be 
final and binding on both the parties . 


pupils affecting certain category of teachers, or 
closure of a course of studies, the management may 
terminate the service of employees after giving 
due notice which shall be one calendar month in 
case of non -permanent employees and three calendar 
months in case of permanent employees ; or after 
paying the salary ( pay and allowances, if any ) for 
the respective notice period , in lieu of the notice ; 
subject to Rule 74.1 ( 3 ) . 

The salary , in lieu of notice , paid to the employee 
under this Sub -Rule shall not be admissible for 
grants . 

(ii) In case of termination of employment under 
Rule 74.5 ( i) above , the juniormost employee shall be 
retrenched . 

( iii) If for any special, bonafide reason , a senior 
member of the staff is proposed to be retrenched , 
when a junior member ought to have been retren 
ched , the management shall refer the case to the 
Director of Education with a copy endorsed to the 
employee concerned for his acknowledgement and as 
a notice under Rule 74.5 ( i ) . 


The Director of Education shall refer the case to 
the Dispute Settlement Committee as constituted 
under Rule 74.2 ( ii ) above for its decision . 

( iv ) The Disputes Settlement Committee shall 
consider the written statements , if any, submitted 
by either or both the parties and give its decision 
within fifteen days of the date of the receipt of 
reference of the case to it . 

( v ) The decision of the Dispute Settlement Com 
mittee communicated through the Director of Edu 
cation , shall be final and binding on both the parties . 

(vi) If the posts so rendered vacant are revived 
or additional posts are created or vacancy arises 
within a period of one year, the employee / em 
ployees retrenched shall be given an opportunity 
first to rejoin the service in school and he / they 
shall be restored to his / their original position in 
pay an seniority . 

( vii ) If no written reply is received from the 
employee within a fortnight from the date of the 
acknowledgement of the offer made by the manage 
ment in terms of Rule 74.5 ( vi) or in case of refusal 
to receive such an offer made by the management 
under the registered letter (AD ) , the management 
shall be free to fill otherwise the post / posts . For 
this purpose the addresses of the retrenched em 
ployees shall be registered by the management in 
the school before they are relieved . 


Rule 74.7 - Closure of Schools . — (i ) Mana 
gement shall not close down a school or transfer 
the same to another management without giving 
six months notice to the Government and Goa , 
Daman and Diu Board of Secondary and Higher 
Secondary , as well as to the employees , clear of 
May Vacation . 

( ii ) If no notice as per Rule 74.7 ( i) above , is 
given to the employees , they shall be given , in lieu 
of notice , one month s salary ( pay and allowances , 
if any ) for each completed year of service, subject 
to a minimum of three months salary ( pay and 
allowances , if any ) in case of permanent emplo 
yees ; and a minimum of one month s salary (pay 
and allowances , if any ) in case of non - permanent 
employees . 

( iii) If posts so rendered vacant due to the clo 
sure of the school are revived , either through the 
re -opening of the school or through the opening of 
a new school by the same management , then the 
provisions of Rule 74.5 (vi) and (vii ) shall be com 
plied with . 

( iv ) In case of transfer of a school to a new 
management, the service conditions of the existing 
employees shall not be altered to their disadvantage 
and the existing employees shall be deemed to be in 
the employ of the new management under the same 
terms and conditions on which they were appointed 
by the outgoing management. Seniority and the pay 
of such employees shall be protected and their 
scales of pay shall not be altered to their disad 
vantage. 


Rule 74.8 — Power to reinstate . — Where resig 
nation / suspension /termination of employment of 
an employee is in violation of foregoing provisions 
of rules 74.1 and 74.2 , the Director of Education or 
any other Officer of the Department of Education 
empowered to that effect may direct the manager 
of the school concerned to reinstate the employee 
with effect from the date of the said resignation / 
/ suspension / termination , and thereupon the em 
ployee shall forthwith be reinstated by the manager . 
If the employee is not actually reinstated , the em 
ployee shall be deemed to have been on duty . It 
shall be open to the Department of Education to 
disburse the salary ( pay and allowances , if any ) to 
the employee as if he / she were on duty from the 
date of effect of the above illegal act of the mana 
ger ; and recover the amount so disbursed from the 
manager , and / or adjust the same against the grant- . 
-in -aid payable to the school, other than the salary 
grant. 


1) 


Rule 74.6 — Other Penalties. — ( i) For good and 
sufficient reasons and as herein provided , manage 
ment may impose the following penalties upon an 
employee, after giving him full opportunity to repre 
sent his case : 

( a ) Censure ; 

(b ) Temporary withholding of increments for 
a specified period , not exceeding twelve months, 
with prior approval of the Director of Educa 
tion ; 

(c ) Recovery from pay of the whole or part 
of any penuniary loss caused to the school by 
negligence or breach of orders, on the part of 
the employee concerned . 


Rule 74.9 - Disbursement of salaries to the em 
ployees reinstated by the orders of the Govern 
ment. ( i) In the case of termination of services 
of an employee, where the competent authority of 
the Department has decided the case in favour of 
th employee and has ordered his /her reinstatement 
the employee should be paid his due salary and 
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allowances as per the scheme provided under Rule 
90 - A if the Management refuses to reinstate him / 
/her and takes recourse to the Administrative Tri 
bunal against the decision of the competent autho 
rity . 

( ii) Before the payment as stated in ( i) above is 
made, the employee concerned should execute an 
Indemnity Bond to the effect that the salary and 
allowances so paid to him /her shall be liable to be 
recovered from him /her and that he / she shall pay 
them back if the decision of the Court untimately 
goes against him /her . 

( iii) This procedure should be continued till the 
matter is finally decided by the Administrative Tri 
bunal or till the tribunal issues specific orders in 
that behalf. The position should be reviewed ; in 
light of the Tribunal s orders. 

(iv ) So long as the salary and allowances of the 
employee who is finally ordered to be reinstated 
.by the competent authority are being paid as per 
the scheme provided under Rule 90 - A , the grant paid 
on salary and allowances of the substitute , if any, 
appointed by the management by disregarding the 
decision of the Department shall not be paid by the 
Department under the said Rule . 

( v ) If the Tribunal decides the case in favour of 
the management and sets aside the decision of the 
Department the payment of salary and allowances 
to the employee (in whose favour the competent 
authority had originally given his decision ) will be 
stopped from the date of the Tribunal s decision . 

( vi) The salary and allowances of the substitute 
if already appointed by the Management or ap 
pointed after the Tribunal s decision , will be paid 
by the Department from the date of the Tribunal s 
decision or from the subsequent date of his / her 
actual appointment. 

By order and in the name of the Lt. Governor 

of Goa , Daman and Diu . 


And Whereas no objections and suggestions have 
been received from the public within the stipulated 
time; 

Now Therefore in exercise of the powers conferred 
by section 306 read with sub - section (6 ) of section 
72 of the Goa , Daman and Diu Municipalities Act , 
1968 (Act No. 7 of 1969) , and all other powers ena 
bling him in that behalf , the Lt. Governor of Goa , 
Daman and Diu hereby makes the following rules 
so as to further amend the Goa , Daman and Diu 
Municipalities (Common Cadre of Chief Officers Ru 
les , 1970 ( last amended by Notification No. 3-16 
-78 -LAWD (GEN ) , dated 8-3-1979 published in the 
Official Gazette , Series I, No. 52, dated 29-3-79 ) 
namely : 

1. Short title and commencement.- ( 1 ) These rules 
may be called the Goa , Daman and Diu Municipali 
ties (Common Cadre on Chief Officers ) ( Sixth amen 
dment) Rules , 1979 . 

( 2 ) They shall come into force at once . 


2. Insertion of Rule 8. --- After rule 7 of the Goa , 
Daman and Diu Municipalities (Common Cadre of 
Chief Officers ) Rules, 1970 the following rule shall 
be inserted , namely , — 

" 8. Transitional provision . -- ( 1 ) On and after 
coming into force of the Goa , Daman and Diu 
(Common Cadre of Chief Officers ) Rules , 1970 
and until eligible officers are appointed to hold 
the posts of Chief Officers in accordance with 
these rules , such posts may continue to be held 
by officers who are holding such posts for the 
time being as if the said Rules have not come 
into force . 


F. A. Figueiredo , Under Secretary (Works, Edn . 
& Tourism ) . 

Panaji, 15th April, 1980 . 


( 2 ) The sub - rule ( 1 ) shall cease to be in force 
after a period of six months from the date of 
coming into force of the Goa , Daman and Diu 
Municipalities (Common Cadre of Chief Offi 
cers ) ( Sixth Amendment) Rules , 1979" . 
By order and in the name of the Lt. Governor 

of Goa , Daman and Diu . 
N. D. Vengurlekar , Under Secretary (Revenue ) . 
Panaji, 21st April, 1980 . 


Local Administration and Welfare Department 


Notification 


Legislative Assembly of Goa, Daman and Diu 


3-16-78 -LAWD (GEN ) 


Legislature Department 


LA / B / 7 /674 / 80 


Whereas certain draft rules, further to amend the 
Goa , Daman and Diu Municipalities (Common Cadre 
of Chief Officers ) Rules, 1970 were published as 
required by sub -section (3 ) of Section 306 of the 
Goa , Daman and Diu Municipalities Act , 1968 ( Act 
No. 7 of 1968 ) at page 376 of the Official Gazette 
No. 39 Series I, dated 27th December , 1979 under 
the Notification No. 3-16-78 -LAWD (GEN , dated 
17-12-1979 of the Local Administration and Welfare 
Department, Government of Goa , Daman and Diu 
inviting objections and suggestions from all persons 
likely to be affected thereby within 15 days from 
the date of publication of the said Notification in 
the Official Gazette . 


The following Bill which was introduced in the 
Legislative Assembly of Goa , Daman and Diu on 
22nd April , 1980 is hereby published for general in 
formation in pursuance of the provisions of Rule - 136 
of the Rules of Procedure and Conduct of Business 
of the Legislative Assembly . 


THE GOA , DAMAN AND DIU APPROPRIATION 

BILL , 1980 


And Whereas the said Gazette was made available 
to the public on 27-12-1979 . 


(Bill No. 7 of 1980 ) 
A Bill to authorise payment and appropriation of 
certain sums from and out of the Consolidated Fund 


. 
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1 


2 


3 


of the Union territory of Goa , Daman and Diu for 
the services and purposes of the financial year 
1980-81 . 


5 


E , 


Rs. 


Rs. 


Rs. 


Fire 


BE it enacted by the Legislative Assembly of Goa , 
Daman and Diu in the Thirty - first Year of the 
Republic of India as follows: — 


7. Police and . 

Services 

Revenue 


... 1,87,98,000 


1,87,98,000 


1. Short title . — This Act may be called the Goa , 
Daman and Diu Appropriation Act, 1980 . 


8. Jails 

Revenue 


12,86,000 


12,86,000 


9. Stationery and Prin . 

ting 

Revenue 


30,00,000 


30,00,000 


10. Other General Ser 

vices 

Revenue 


16,32,000 


16,32,000 


11. Pension - 

Revenue 


1,20,00,000 


1,20,00,000 


2. Issue of Rs. 94,33,09,000 out of the Consolidated 
Fund of the Union territory of Goa , Daman and Diu 
for the financial year 1980-81 . From and out of 
the Consolidated Fund of the Union territory of 
Goa , Daman and Diu there may be paid and applied 
sums not exceeding those specified in column 5 of 
the Schedule , amounting in the aggregate (inclusive 
of the sums specified in column 5 of the Schedule to 
the Goa , Daman and Diu Appropriation (Vote on 
Account) Bill, 1980 ( Bill No. 6 of 1980 ) ] to the sum 
of ninety four crores, thirty three lakhs and nine 
thousand rupees, towards defraying the several 
charges which will arise for payment during the 
financial year 1980-81 in respect of the services and 
purposes specified in column 2 of the Schedule . 


12 . 


Public Works, Hou 

sing and Urban 
Development - 
Revenue . 3,00,36,000 
Capital ( includ 

ing Loans) ... 4,24,09,000 


55,000 


3,00,91,000 


4,24,09,000 


Total ... 7,24,45,000 


55,000 7,25,00,000 


3. Appropriation . The sums authorised to be 
paid and applied from and out of the Consolidated 
Fund of the Union territory of Goa , Daman and 
Diu , by this Act shall be appropriated for the ser 
vices and purposes expressed in the Schedule in 
relation to the said financial year . 


13. Roads and Bridges 
Revenue 

1,48,26,000 
Capital ... 

... 2,81,18,000 


1,48,26,000 
2,81,18,000 


Total 


4,29,44,000 


4,29,44,000 


THE SCHEDULE 


(See Sections 2 and 3 ) 


14. Education , Art and 

Culture 

Revenue ... 11,67,35,000 
Capital ( includ 

ing Loans ) 42,61,000 


11,67,35,000 


Sums not exceeding 


42,61,000 


No.ofDemand 


Services and purposes 


Voted by 
Assembly 


Charged 
on the Con 

solidated 
Fund of the 
Union terri 
tory of Goa , 

Daman 
and Diu 


Total 


Total .. 

... 12,09,96,000 


12,09,96,000 


1 


2 


3 


5 


Rs. 


Rs. 


Rs. 


15. Medical Family 

Welfare and Pu 
blic Health , Sani 
tation and water 
Supply - 
Revenue ... 6,93,65,000 
Capital 

3,06,00,000 


6,93,65,000 


1, Union Territory Le 

gislature and Elec 
tions - 

Revenue 


3,06,00,000 


8,21,000 


89,000 


8,60,000 


Total ... 9,99,65,000 


9,99,65,000 


2. Miscellaneous Gene 

rail Services 


Revenue 


1,14,37,000 


4,79,000 1,19,16,000 


16. Information and Pu . 

blicity 


of 


3. Administration 

Justice 


Revenue 


15,53,000 


15,53,000 


Revenue 


22,17,000 


5,59,000 


27,76,000 


17 . 


Labour and Em 
ployment 


4. Land Revenue; 

Stamps and Regis 
tration 


Revenue 


62,36,000 


62,36,000 


- 


Revenue 


22,87,000 


22,87,000 


5. State Excise , Sales 

Tax and Other Ta 
xes and Duties 

Revenue 


18. Social Security and 

Welfare, Relief on 
account of Natu 
ral Calamities and 
Food - 


29,82,000 


29,82,000 


Revenue 


81,01,000 


81,01,000 


6. Taxes on Vehicles 


Capital ( includ 

ing Loans) 


Revenue 


6,10,000 


6,10,000 


9,0.1,40,000 


9,01,40,000 


Interest Payments 

Revenue 


Total ... 9,82,41,000 


9,82,41,000 


6,41,75,000 6,41,75,000 


... 
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Financial Memorandum 


1 


2 


3 


5 


Rs, 


Rs. 


Rs. 


19. Cooperation 

Community 
lopment 


and 
Deve 


Revenue 


87,80,000 


87,80,000 


Provision is made in the Bill to appropriate 
for the services and purposes expressed in the 
Schedule during the financial year 1980-81 a 
sum of Rs. 94,33,09,000 / - . This amount consists 
of Rs. 50,94,94,000 / - on Revenue Account and 
Rs. 43,38,15,000 /- on Capital Account including 
Public Debt and Loans and Advances and includes 
also the sums specified in the Schedule to the Goa , 
Daman and Diu Appropriation (Vote on Account) 
Bill , 1980 (Bill No. 6 of 1980 ) passed by this As 
sembly on 27th March , 1980 . 


Capital (includ 

ing Loans) 


56,66,000 


56,66,000 


Total ... 1,44,46,000 


1,44,46,000 


20. Other Economic 

Services and Mi 
nes and Minerals. 


Statement of Objects and Reasons 


30,70,000 


30,70,000 


Revenue 
21. Agriculture and 

Allied Services 


3,76,86,000 


Revenue 

3,76,86,000 
Capital ( includ 

ing Loans ) 3,43,20,000 


3,43,20,000 


Total ... 7,20,06,000 


7,20,06,000 


The Budget for the year 1980-81 was presented 
to the Legislative Assembly on 26th March , 1980 . 
The Demands for Grants have since been discussed 
and voted by the Assembly . This Appropriation Bill 
is , therefore , introduced in accordance with the 
provisions of sub - section ( 1 ) of section 29 of the 
Government of Union Territories Act , 1963 , to 
provide for the appropriation out of the Consoli 
dated Fund of the Union territory of Goa , Daman 
and Diu , of the moneys required for the services 
during the financial year 1980-81. 

The Administrator , has in pursuance of sub - sec 
tion ( 1 ) of section 23 of the Act ibid , recommended 
to the Legislative Assembly , the introduction and 
consideration of the Bill . 


22. Irrigation and Po 

wer Projects - 

Revenue 
Capital 


7,31,25,000 
9,19,36,000 


7,31,25,000 
9,19,36,000 


Total ... 16,50,61,000 


16,50,61,000 


23. Industries 

Revenue 


PRATAPSINGH RAOJI RANE 


53,31,000 


53,31,000 


Panaji , 
April, 1980 . 


Chief Minister 


Capital ( including 

Loans) .. 


1,26,50,000 


1,26,50,000 


Total ... 1,79,81,000 


1,79,81,000 


Assembly Hall , 

M. M. NAIK 
Panaji , 

Secretary to the Legislative Assembly 
22nd April , 1980 of Goa , Daman and Diu 


24. Road and Water 

Transport Services 
(including Ports ) . 

Revenue 
Capital 


79,47,000 
34,90,000 


79,47,000 
34,90,000 


Total ... 1,14,37,000 


1,14,37,000 


LA / B / 7 /673 / 80 
The following Bill which was introduced in the 
Legislative Assembly of Goa , Daman and Diu on 
22nd April , 1980 is hereby published for general in 
formation in pursuance of the provisions of Rule- 136 
of the Rules of Procedure and Conduct of Business 
of the Legislative Assembly , 


25. Tourism - 

Revenue 
Capital (including 

Loans ) .. 


43,26,000 


43,26,000 


78,00,000 


78,00,000 


The Goa , Daman and Diu State Aid to Industries 

(Amendment) Bill, 1980 


Total ... 1,21,26,000 


1,21,26,000 


(Bill No. 15 of 1980 ) 


Public Debt - 
Capital (Public 

Debt) 


A 


7,64,25,000 7,64,25,000 


BILL 


26. Loans and Advances 

by the Union Terri 
tory Goveroments --- 


to amend the God , Daman and Diu State- Aid to 

Industries Act , 1965 . 


Capital ( Loans 

and Advances ) 


60,00,000 


60,00,000 


Be it enacted by the Legislative Assembly of 
Goa , Daman and Diu in the Thirty - first Year of the 
Republic of India as follows: - 


GRAND TOTAL ... 80,15,77,000 14,17,32,000 94,33,09,000 


- 


Revenue 

... 44,41,87,000 6,53,07,000 50,94,94,000 
Capital ( including 

Public Debt and 
Loans ) ... 

...35,73,90,000 7,64,25,000 43,38,15,000 


1. Short title and commencement. ( 1 ) This Act 
may be called the Goa , Daman and Diu State - Aid 
to Industries ( Amendment ) Act , 1980 . 

( 2 ) It shall come into force at once . 


2ND MAY , 1980 ( VAISAKA 12 , 1902 ) 


2. Amendment of section 2. - For clause (f ) of 
section 2 of the Goa , Daman and Diu State - Aid to 
Industries Act, 1965 ( 15 of 1965 ) , the following 
shall be substituted , namely : 

" (f ) small scale industry means any industry 
notified as such by the Central Government, 
from time to time" . 


of India , New Delhi is hereby published for general 
information , 
M. K. Mishra , Chief Electoral Officer . 
Panaji, 22nd April, 1980 . 


Election Commission of India 


Statement of Objects and Reasons 


New Delhi, Dated 14th April , 1980 

25 Chaitra , 1902 ( S ) 


Notification 


The words " small scale industry " as defined in 
section 2 ( f ) of the Goa , Daman and Diu State- Aid 
to Industries . Act, 1965 conflicts with those as 
defined in the rules framed under the said Act . 
The Rules define the said term taking into account 
the notifications issued by Government of India 
from time to time: 

This anomaly was brought out by the audit in 
one of its reports . The Bill seeks to remove the 
anomaly . 


S. 0. — In pursuance of clause ( d ) of sub -para ( 1 ) 
and sub - para ( 2 ) of paragraph 17 of the Election 
Symbols (Reservation and Allotment ) Order , 1968, 
the Election Commission hereby makes the following 
amendments in its notification No. 56/79 , dated 28th 
September 1979 published as S. O. 557 ( E ) in the 
Gazette of India , Extraordinary , Part II , Section 
3 ( ii ) dated 28th September 1979 and as amended 
from time to time, namely - 


Financial Memorandum 


- 


No financial implications are involved in this Bill . 


In TABLE 4 of the said notification 

(a ) against item 3. Bihar , under column 2 , insert 
the entries 


Memorandum Regarding Delegated Legislation 


No delegated legislation is contemplated in this 
Bill. 


“ 30. Aeroplane 
31. Basket containing vegetables 
32. Cultivator cutting crop 
33. Coconut tree bearing fruits 
34. Clock 


PRATAPSINGH RANE 

Chief Minister 


Panaji, 
21st April , 1980 . 
Assembly Hall, 
Panaji, 
21st April, 1980 . 


M. M. NAIK 


Secretary to the Legislative Assembly 

of Goa , Daman and Diu 


( Annexure to Bill No. 15 of 1980 ) 
The Goa, Daman and Diu State Aid to Industries 

(Amendment) Bil , 1980 


35. Cock 
36. Chepcha 
37. Deer 
38. Eagle about to fly 
39. Flaming Torch 
40. Flower 


41. Goat 


The Goa , Daman and Diu State- aid to Industries Act, 1965 

(Act No. 15 of 1965 ) 


2 ( f) " small scale industry " means any industry specified 
as such by rules made by the State Government ( regard 
being had to the nature of the undertaking and the number 
of persons employed therein ), the capital assets to which 
( including investment in the form of land , building machinery 
and equipment ), do not exceed the value of five lakhs 
rupees ; 


M. M. NAIK 


Assembly Hall, 
Panaji, 
21st April, 1980 . 


42. Hurricane Lamp 
43. Hand Pump 
44. Jug 
45. Mithun 
46. Naga 
47. Peacock 
48. Plough 
49. Radio 
50. Spade 
51. Sparrow 
52. Tractor 
53. Two cultivators returning after cutting 

crop " ; 


Secretary to the Legislative Assembly 

of Goa , Daman and Diu 


Law Department (Establishment ) 


Office of the Chief Electoral Officer 


Notification 


3-4-79 /Elec . 


( b ) against item 10. Madhya Pradesh , under 
column 2 , insert the entries 

“ 35. Aeroplane 
36. Bucket 


The following notification No: 56 / 79 - VIII dated 
14th April, 1980 issued by the Election Commission 


www .... IT : 13 : 7 ms . 
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51. Tiger 
52. Two cultivators returning after cutting 

crop 
53. Woman " ; and 


37. Basket containing vegetables 
38. Cultivator cutting crop 
39. Coconut tree bearing fruits 
40. Cock 
41; Cultivator winnowing grain 
42. Deer 
43. Eagle about to fly 
44 , Goat 
45. Horse 
46. Hurricane Lamp 
47. Lotus 
48. Mug 
49. Pigeon 
50. Scales 


(c ) against item 17. Rajasthan , under column 2 , 
insert the following entries - 

“ 22. Aeroplane 
23 : Fish 
24. Lotus 
25. Sewing Machine." 

[ No: 56 / 79 - VIII ) 

By Order 
( K , GANESAN ) 

Secretary 


1 
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